
 
WELCOME TO ASPIRUS!    

 
New Employee Health Screening Evaluation 

 
Please Complete and Bring to Orientation – Orientation Date:____________ 

Aspirus is committed to ensuring that your post-offer experience exceeds your expectations. 
 
1. What location did you have your physician / drug screen appointment? 

 

□ Aspirus Employee Health, Wausau Hospital, 2
nd

 Floor  

□   Aspirus Occupational Health, Wausau 

□   Aspirus Occupational Health, Stevens Point  

□    Aspirus Occupational Health, Weston 

□ Aspirus Doctors Clinic 

□   Aspirus Keweenaw 

□   Aspirus Grand View  

□ Aspirus Ontonagon  

□ Aspirus Rhinelander Clinic 

      □ Aspirus Medford Hospital and Clinics 

□Aspirus Phillips Clinic 

       □ Aspirus Langlade Hospital and Clinics  

□ Other:_________________________________________________ 

 
2. Did you have any difficulty finding the locations of your appointments?  

YES   NO            
If yes, what would have been helpful:_____________________________________________________ 

 
3.   Was your pre-employment appointment scheduled in a timely manner?  

YES     NO          
 

4.   If your job position required a back evaluation, did you understand its purpose?       
YES              NO                      N/A      

 
5. Were the forms easy to understand and complete? 

YES                               NO    
 

6. Did we exceed your expectations? 
YES                              NO 
  
How can we improve our process? __________________________________________________ 

 
7. How would you rate your overall Aspirus hiring experience? 

Poor = 1         2           3   4  5 = Excellent 
Please comment about your new hire experience.  
____________________________________________________________________________________ 
 
____________________________________________________________________________________ 
 
_________________________________________________________________________________________________________ 
 
Name: (Optional)  ___________________________________________________                                                     
5/2/2016-EHS 


